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COMMONWEALTH OF PUERTO RICO 

PUERTO RICO OF WOMEN'S ADVOCATE OFFICE 

SCHEDULE OF FINDINGS AND QUESTIONED COSTS 

FOR THE YEAR ENDED JUNE 30, 2011 

Part I Summary of Audit Results : 

Statement of Cash Receipts and Disbursements 

The independent auditor's report on the Statement of Cash Receipts and Disbursements expressed 
that such statement was prepared using the cash basis method of accounting, which is a comprehensive 
basis of accounting other than accounting principles generally accepted in the United States of America . 

Internal Control Over Financial Reporting: 

Material weaknesses identified? 
Significant deficiencies identified? 
Noncompliance material to the Statement 
noted? 

Federal Awards 

Internal control over major programs: 

Material weaknesses identified? 
Signi ficant deficiencies identified? 

_ _ yes 
__ :yes 

___ no 
___ none reported 

___ no 

x 
X 

no 
none reported 

The independent auditor's report on compliance with requ}rements applicable to major federal awards 
program expressed an unqualified opinion. 

The audit disclosed findings to be reported in 
accordance with OMS Circular A-133, Section 
510(a) . 

PRWAO's major awards during this year were: 

__ yes _X_ no 

CFDA # 16.588 Stop Violence Against Women-Formula Grant Program (VAWA). and 
CFOA # 16.588 "ARRA" - Stop Violence Against Women-Formula Grant Program (VAWA) 

A threshold of $300.000 was used to distinguish between type A and type S programs, as those terms 
are defined in OMS Circular A-133, Section 520 (a). 

PRWAO qualify as a low risk auditee? _X_yes __ no 



SCHEDULE OF FINDINGS AND QUESTIONED COSTS (CONTINUED) 
FOR THE YEAR ENDED JUNE 30, 2011 

Part II - Findings Related to the Statement of Cash Receipts and Disbursements: 

FINDING NUMBER 11 -01 : INFORMATION NOT AVAILABLE ON EMPLOYEE FILES 

CONDITION: Two (2) of ten (10) employee files examined did not include the following documents: 

1. The file does no has the double compensation certification. (1 Instance), and 
2. The file examined did not include the certificate of no penal record. (1 Instance) 

A similar finding was included in last year audit. 
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CRITERIA: In order to comply with laws and regulations issued by the PRWAO is Employee Manual, 
Article 13 and article 177. Also, sound government management requires PRWAQ to maintain complete 
employee files, with specific documents requi red, and it be updated periodically. 

CAUSE: PRWAO do not have in operation an appropriate internal control procedure to assure that aU 
these forms are properly completed and included in employee files. 

EFFECT OF CONDITION: This condition could lead PRWAO to have employees with double 
compensation or employed providing services in the private sector, which could cause a conflict of 
interest. 

RECOMMENDATION: The implementation of a checklist to be reviewed each time an employee is 
hired, and when an employee fite is updated, to assure all required documents are available. 

MANAGEMENT RESPONSE: Management agrees with finding. The Human Resources Office took 
immediately corrective measures in relation to these two (2) employees. Management reviewed the 
checklist specified form (OPMRH-N010) and if the document was delivered to PRWAO. An individual 
communica tion was prepared to each employee regarding those documents. All documents were 
recieved on October 2011. 

FINDING NUMBER 11-02: REQUIRED CLAUSES ON CONTRACTS 

CONDITION: Three (3) of ten (10) contracts examined did not include the following documents: 

Lane (1) contract examined did not include the addendum #1 , that describe how the funds will be used. 
(1 Instance), 

2. The contract examined did not include the clause that explain in case of service invoices delivered for 
payment after the first 8 days of the month in wich services were rendered, such invoices will be paid in 
the following month. (1 Instance), and 

3. Five (5) contract examined did not include the warning that services cannot be requested unless 
con tract has been presented for registration at the OCPR. (5 Instances). 

A similar finding was included in last year audit. 



SCHEDULE OF FINDINGS AND QUESTIONED COSTS (CONTINUED) 
FOR THE YEAR ENDED JUNE 30, 2011 

Part II - Findings Related to the Statement of Cash Receipts and Disbursements: 
(Continued) 

FINDING NUMBER 11·02: REQUIRED CLAUSES ON CONTRACTS (CONTINUED) 
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CRITERIA: Sound government management requires disclosure of such information when a contract is 
prepared, in order to comply with the Article 5, L, of the Law # 237 of August 31, 2004 from the 
Comptroller's Office of Puerto Rico (COPR). 

CAUSE: The internal control procedures to assure that contracts include all clauses required by laws 
and regulations were not effective enough during this fiscal year. Contracts were not properly verified by 
the officials preparing then to assure this information was contained in contracts before signature. 

EFFECT OF CONDITION: PRWAO interests are not properly safeguarded. 

RECOMMENDATION: To strengthen present control procedures to assure all contracts prepared 
contains all the necessary clauses and information, as required by present laws and regulations, and by 
state and federal agencies. One employee should be designated to verify contracts before signature to 
ensure are complete in terms of required clauses. We also recommend that an employee be designated 
as preintervention officer to verify all contracts prepared. 

MANAGEMENT RESPONSE: Management agrees with finding and took into account that 
recommendation, and these clauses were already included in contracts prepared during the year 2011· 
2012. 

Part III . Findings and Questioned Costs Related to Federal Awards : 

Presentation follows compliance requirements included in the Compliance Supplement of OMS Circular 
A·133 "Audits of States, Local Governments, and Non·profit Organizations". 

A • Activities Allowed or Unallowed 

None. 

B • Allowable Costs/Costs Princip les 

None. 

C • Cas h Management 

Not applicable 

o -Davis· Bacon Act 

Not applicable 



SCHEDULE OF FINDINGS AND QUESTIONED COSTS (CONTINUED) 
FOR THE YEAR ENDED JUNE 30, 2011 

Part III - Findings and Questioned Costs Related to Federal Awards: 
(Continued) 

E - Eligibility 

Not applicable 

F - Equipment and Real Property Management 

None. 

G - Matching. level of Effort and Earmarking 

None. 

H - Period of Availability of Federal Funds 

None. 

I - Procurement and Suspension and Debarment 

None. 

J - Program Income 

None. 

K - Real Property Acquisition and Relocation Assistance 

Not Applicable. 

L - Reporting 

None. 

N - Subrecipient Monitoring 

None. 

0- Special Test and Provisions 

None. 
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COMMONWEALTH OF PUERTO RICO 

PUERTO RICO WOMEN'S ADVOCATE OFFICE 

SCHEDULE OF PRIOR AUDIT'S FINDINGS AND QUESTIONED COSTS 

FOR THE YEAR ENDED JUNE 30, 2011 

Accounting Records (Condition and criteria as presented in Financial Statements as of June 30. 
2010) 

FINDING NUMBER 10-01 : REQUIRED CLAUSES ON CONTRACTS 

CONDITION: One (1) contract of a sample of len (10) examined did not include the clause that 
Indicates that the entity can cancellhe contract through a written notification within 30 Days. 

CRITERIA: Sound government management requires disclosure of such information when a contract is 
prepared, in order to comply with the Article 5, L, of the Law # 237 of August 31 , 2004 from the 
Comptroller's Office of Puerto Rico (COPR). 

STATUS: Remain 

FINDING NUMBER 10-02: INFORMATION NOT AVAILABLE ON EMPLOYEE FILES 

CONDITION: Three (3) of ten (10) employee files examined did not include the double compensation 
certification signed, medical compensation and disclosure of other private service performed . 

CRITERIA: In order to comply with laws and regulations issued by the PRWAO is Employee Manual, 
Article 13 and article 177 . Also. sound government management requires PRWAO to maintain complete 
employee files , with specific documents required , and it be updated periodically. 

STATUS: Remain 



, 
I 1-

I'llai TORRES, HERNANDEZ & PUNTER, CPA, PSC 

~ Q ~ Certified Public Accountants 

1_" j J ____ -----" 

To the ctients and users of the financial statements 
reported upon by Torres, Hernandez & Punter CPA, PSC 

Certified Public Accountants 

The partners and staff of Torres, Hernandez & Punter CPA, CSP are pleased to 
announce the successful completion of an independent peer review of our accounting 
and auditing practice. This review was undertaken as a condition of membership in the 
American Institute of Certified Public Accountants (AICPA), the national organization of 
CPA's in public practice, industry, government and education . Our participation in the 
Peer Review Program demonstrates our firm's commitment and desire of maintaining 
and improving the quality of our practice. 

After thorough study of our policies and procedures, the team conducting the review 
concluded our firm complies wi th the quality control standards established by the AICPA 
and the Puerto Rico Society of CPA's (PRSCPA). Our firm is committed to periodic 
peer review to fos ter quality performance. 

Bankers, bonding agents, investors. suppliers, legal advisors and others use the 
financial statements our firm audits, reviews . or compiles . We think those people, our 
clients, and our own staff deserve independent quality assurance that our firm provides 
quality services. We are proud of our peer review results and would be happy to 
answer any questions you might have. 

Sincerely, 

/kw, 1k"""4 ~ ~, f1J41?)(} 
Torres, Hernandez & Punter, CPA, CSP 

Added Va lue Servic es, Provided by Leading Professionals, Obtaining a Reasonable Return on Investment , PO Box 4846 , Carolina, PA 00984-4846 
Tel. (787) 752·4545 Fax (787) 752·4644 

WWW.thn~n~ r.nm '~L'_' _p_e_erD~~.YJ~:«J 



999 Ponce de Leon Blvd. 
Suite 1045 

I 
OCARIZ, GITLIN 
& ZOMERFELD, LLP 
Certified Public Accountants & Consultants 

Coral Gables, FL 33 t 34 
Tel 305.444.8266 
Fax 305.444.8280 

www.ogz-cpa.com 

To the Partners of 
Torres. Hernandez & Punter, CPA, PSC 
And the Colegio de Contadores Publicos Autorizados 
de Puerto Rico 

System Review Report 

We have reviewed the system of quality control for the accounting and auditing practice of 
Torres, Hernandez & Punter, CPA, PSC (the finn) in effect for the year ended October 31, 
2009. Our peer review was conducted in accordance with the Standards for Perfonning and 
Reporting on Peer Reviews established by the Peer Review Board of the American Institute of 
Certified Public ACcOlUltants. The finn is responsible for designing a system of quality control 
and complying with it to provide the finn with reasonable assurance of performing and 
reporting in conformity with applicable professional standards in all material respects. Our 
responsibility is to express an opinion on the design of the system of quality control and the 
firm's compliance therewith based on our review. The nature, objectives, scope, limitations of, 
and the procedures perfonned in a System Review are described . in the standards at 
www.aicpa.org/prsummary. 

As required by the standards, engagements selected for review included engagements 
performed under Governmental Auditing Standards and an audit of Employee Benefit Plan. 

In our opinion, the system of quality control for the accounting and auditing practice of Torres, . 
Hernandez & Punter, CPA, PSC in effect for the year ended October 31, 2009 has been suitably 
designed and complied with to provide the firm with reasonable assurance of performing and 
reporting in conformity with applicable professional standards in all material respects. Firms 
can receive a rating of pass, pass with deficiency (ies) or fail. Torres, Hernandez & Punter, 
CPA, PSC has received a peer review rating of pass. 

~, q~, g 3~, llP 
June 17, 2010 

Members of: 

American Institute of Florida Institute of National Association of 


